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Background

Created and funded by The Hong Kong Jockey Club
Charities Trust, JC YUP supports youth through critical
transitions of growth, from junior secondary to early
career, by creating proud experiences, offering
eye-opening real and alternative pathways, building up
resilience to progress.

The JC YUP Professional Traineeship (PT) programme
is supported by industry partners including Hong Kong
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Institute of Human Resource Management (HKIHRM) to

broaden youth access to diverse career pathways beyond
conventional academic routes for DSE graduates.

The programme is a structured 2-year traineeship with
work study mode including qualifications attainment,

to prepare youth for future development and mobility
whilst injecting right fit entry level talent into high-growth
sectors with strong manpower needs, creating a
win-win-win solution for society, employers and youth.

Youth Development
QF-recognised credentials
Successful transition to work
360 coaching support ecosystem

More diverse career pathways

Employer Benefits
Stable talent pipeline
Right fit talent-matching
Structured capacity building

Enhance corporate social image

Social Vision

Optimised talent structure
Fill sector talent gaps
Foster workplace inclusivity

Promote social mobility potential

Programme Highlights

The JC YUP Professional Traineeship (PT) provides in-depth
career support with qualifications attainment, strengthening

Accreditation Through Workplace Training
Enable youth's flexible and non-linear
articulation routes into high demand and
growth industries

participating organisations' training capacities, establishing
clear professional blueprints for trainees, and co-creating a

stable talent pipeline for employers.
Exclusive Bootcamp and

Comprehensive Onboarding Training @ Career Booster Trip Outside of Hong Kong
3-tier structured coaching with employer, Bridge soft skills for better school to work
NGO and peer helps cultivate youth’s growth
mindset, resilience and enhances workplace
readiness for greater contributions and retention

Strength-Based Job Matching
I/(&?I CV360° and VASK (Values, Attitudes, Skills,
C ) Knowledge) as core talent matching, helping
employers to identify better-fit candidates

transition, provide networking opportunities
and industry exposure

Employer Advocacy Network
Q'éb Partner with corporations to promote CV360°®

adoption, elevating industry talent assessment

standards

High-Growth and Market-Driven Roles

The programme supports committed, forward-looking employers who want to attract career-ready youth across
entry-level positions. It is open to organisations of all sizes and focuses on four fast-growing sectors:

© Creative

® Sports & Event

@ Healthcare
Management

Targeted Youth and
Work Study Arrangement

« Youth aged 18-29 who have completed the DSE curriculum

* Required to join a pre-employment training bootcamp to
build essential workplace attitudes, communication and
interpersonal skills

* During the traineeship, participants will receive on-the-job
training that covers practical digital tool application,
strengthens communication, teamwork, problem-solving
and workplace adaptability, as well as role-specific
technical skills tailored to the four focus sectors

Our Support to Employers

Precise Talent Matching

Receive supportin using strength-based
job matching tool VASK (Values, Attitudes,
Skills, Knowledge) and CV360° to identify
high-potential entry-level talent,

going beyond academic grades to uncover
youths’ unique strengths and build a
sustainable talent pipeline

Structured Capacity Building

é; é Receive professional training to strengthen
the team’s capabilities in managing internships
and mentoring young talent, helping to build

a more supportive workplace environment and
enhance retention

About VASK:

VASK serves as the programme’s core talent identification and
matching framework, representing Values, Attitudes, Skills, and
Knowledge. It shifts away from traditional hiring practices that
prioritise academic qualifications, enabling employers to assess
young people’s potential from multiple dimensions for more
effective talent matching. By using VASK to redefine job
descriptions, employers can focus on candidates who demonstrate
the right values and a growth mindset, resulting in more precise
talent-to-role alignment.

Duration

Up to 12 months of internship
Employer engagement begins in Q2 2026

Employer Roadmap

Comprehensive Development Support
&\&(ﬂ End-to-end support is provided throughout

the process, from employer onboarding

and training plan submission to YETP

(Youth Employment and Training Programme)

Office, to applying on-the-job training

subsidies, along with ongoing guidance in

talent nurturing

Cross-organization Collaboration
@ Join the Employer Advocate Network to share
best practices among employers

About CV360¢°:

CV360° is a comprehensive, holistic profiling tool that goes
beyond the standard CV format. It gives an all-round view of
personal capabilities, showcasing young people’s VASK developed
through a wide range of life, learning, paid and unpaid experiences.
Instead of focusing only on academic qualifications, CV360°®
highlights the unique strengths and empowers youth who are still
exploring their pathways to better understand and express
themselves, while giving employers a more comprehensive view
for better-informed and more meaningful talent matching.

Training Subsidy

Employers can receive a subsidy of 50% of each trainee's
monthly salary, capped at HK$5,000 per month, for up to
12 months.

Expression Registration Official Registration = During Completion
of Interest with YETP asJCYUP Traineeship & Advocacy
°Submit an expression of ¢ Register under the Professional « Training subsidies will * Share key challenges

interest to receive

Youth Employment and

Traineeship Employer

be disbursed and solutions identified

detailed programme Training Programme

information (YETP). Employers
+ARelationship Manager ~ intendingtojointhe

will be assigned for programme in August

one-on-one consultation 2027 should complete

and ongoing supportto  YETPregistrationonor

address employer before 30 August 2026

enquiries * HKIHRM will assist

« Submit official

startingin Aug

*InMarch 2027,
employers will

* Trainees will receive *Co-create and

registration by February  continuous supportfrom  provide insights
2027 to confirm

participationin the
traineeship programme . The project relationship Programme Playbook

professional career and
life development coach

to the development
of a practical

ust2027  manager will conduct

regular check-ins
receive

employersindeveloping  3ndidates’ CV360°©

VASK-based job
descriptions for
traineeship roles

holistic profiles for
selection and matching

Ernest Chan
Founder & Managing Director, AESIR Limited

"VASK plays a key role in our talent matching process, enabling a holistic assessment of
candidate-job alignment. By gaining a deeper understanding of intern potential, we can
assign well-matched tasks and missions that not only drive results but also ensure
continuous growth."

|V

Alexander Ying
Founder & CEO, DRESIO Limited

"On-the-job training lets us, as a startup, map out clearer career development for
our talents. It also guides us in providing that extra support, enabling them to grow

more comprehensively."
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Contact Us

Let's Shape the Future @ F:;Q@hkihrm,org
of Work Together

Hotline

(852) 28815113
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